     Summative information regarding the Job Creation Survey 

GO-EDC recently put out an area leaders survey surrounding their “300 in 3 Challenge,” can 300 new, good paying jobs be created over the next 3 years, through 2018.  The distribution list featured 353 area leaders, garnering 57 respondents who complete the survey.  

It’s very important to note that the survey indicates that respondents have firm positions about City/Town enterprise and job creation.

A. 
69 % of the respondents reside in the Town or City of Oneonta;  33 %  of the respondents reside in the Town of Oneonta; 36 %  of the respondents reside in the City of Oneonta and  31 % reside in other towns and villages nearby.  

B. 
95% of the respondents agreed that the economic prosperity and sustainability of the municipalities within a thirty mile radius of Oneonta depends on the prosperity and sustainability of Oneonta.  5% disagreed.

C. 
69%  of the respondents agreed that the Town and City of Oneonta would become more prosperous if they merged.  31 % disagreed.

 D.
73 % of the respondents agreed that there should be one water district that services the Town and City of Oneonta.  26 % disagreed.

E. 58% of the respondents said they thought a combined Town of Oneonta and City of Oneonta water district would lead to new, high paying jobs for the area.  42 % of the respondents thought a combined water district would not lead to new, high paying jobs.

F. 85 % of the respondents thought that it was essential for the Town of Oneonta and City of Oneonta to create an inter-municipal agreement to better market and promote commerce in the area.  15 % of the respondents thought it was not essential for the Town a City of Oneonta to create an inter-municipal agreement to better market and promote commerce in the area.

G. 
87 % of the respondents agreed that the population of the Town and City of Oneonta need to grow in order to sustain existing physical, educational, cultural, and social infrastructures.  13 % disagreed.

H. 
100% of the respondents agreed that they would like to see a minimum of 300 new, good paying full time jobs created by 2018 within the Greater Oneonta area.

I.
 In regard to gross annual salary or wages, 42% of the respondents said that a salary of  $45,000 to $55,000 was a good paying job.   23% of the respondents felt that a salary of $35,000 to $45,000 was a good paying job.  20 % of the respondents felt that a salary of $55,000 to $65,000 was a good paying job.  

J. 
In regard to the opinions of respondents indicating which industries would be a good fit or bad fit for the Greater Oneonta area, all 16 industries listed on the survey received very positive replies as a good fit for the Greater Oneonta area. However, some industries received very high percentages as a good fit for the Greater Oneonta area.  The percentages indicated show good fit industries and their ranking according to the survey results.

Food and Beverage  96%

Healthcare  95 %

IT Services  94%

Construction 93 %

Travel and Hospitality 92%

Insurance 92%

Marketing and Advertising  91 %

Telecommunications 90%

__________________________________________________________________________

Software development 88 %

Business products 87 %

Financial services 86 %

Computer hardware 85%

Engineering  85 %

Logistics and Transportation 82 %

Manufacturing  80 %

Energy 80 %

K. Further, 50 % of the respondents to the survey indicated they own or operate a business within the Greater Oneonta area.  40 % of the respondents who own or operate a business within the Greater Oneonta area said they have plans to add full time employees in their organization over the next one to three years. 60 % of the respondents indicated they would not be adding full time employees in their organization over the next one to three years.

L. The following comments were listed as resources needed by business owners and operators who have plans to hire additional full employees in the next one to three years:

1. 
A strong employee market. Too many young people without experience and work         ethic.

2. 
Engineering Assembly Operators and Maintenance Mechanics.

3. 
A better understanding of ObamaCare ( Affordable Healthcare Act) and how it will affect the bottom line.

4. 
Difficult to find people with the necessary skill set.

5.  
A business site.

6. 
We need people who are ready, willing and able to work.

7. 
Continued growth in my market.

8.
Better understanding of and utilizing new media opportunities.

M.
The following comments were listed by respondents who are business owners and operators who do not plan on adding new full time employees over the next one to three years:

1. 
We have to attract clean industry to the area and bring higher paying jobs, so people can afford to go out to eat. People don’t have to come to my business. They can cut dining out from their budget.

2. 
We are not hiring since our expenses are increasing and we are waiting to see how Obamacare (Affordable Healthcare Act) plays out.

3. 
Obamacare ( Affordable Healthcare Act)

4. 
Way to expensive in the state. We only favor new businesses..nothing for existing ones.

5. 
Downsizing

6.  
Plan on retiring

7. 
Government regulations. Poor local economy and an employment pool which has no incentive to work.

8. 
Too costly for small business . Business is too sporadic to plan. Fed and NYS needs to be more small business friendly.

9. 
The business runs on low overhead and is based on intellectual property and relies on connections and vendors from outside the area, since there is very little reliable talent here that would be a good fit.

